RESOLUTION NO. 2026-05

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE MIDWAY CITY SANITARY DISTRICT OF ORANGE
COUNTY, CALIFORNIA, ADOPTING THE 2026-2027
SALARY SCHEDULE FOR REPRESENTED EMPLOYEES

The Board of Directors of the Midway City Sanitary District hereby finds,
determines, declares, and resolves as follows:

WHEREAS, California Code Regulations, Title 2, Section 570.5 was
adopted by CalPERS to provide specific requirements on how public agencies
should document pay rates;

WHEREAS, to comply with Section 570. 5, the District's salary schedule
listing all titles for every employee position, pay rates for each position, and the
time base for each pay rate must be adopted by the Board of Directors.

NOW, THEREFORE, BE IT RESOLVED THAT, in accordance with
California Code Regulations, Title 2, Section 570.5, the Board of Directors of the
Midway City Sanitary District hereby adopts the Salary Schedule for Represented
Employees, Effective July 1, 202026 — June 30, 2027, which is attached hereto
as Exhibit A.

PASSED AND ADOPTED, at a regular meeting of the Boar irectors
of Midway City Sanitary District of Orange County, California, held this 21st day
of April, 2026.

, President

S

Sergio GantrerasSecretary
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CERTIFICATION

|, Sergio Contreras, Secretary of the MIDWAY CITY SANITARY DISTRICT
of Orange County, California, do hereby certify that the foregoing Resolution No.
2026-05 was duly adopted at a meeting of the Governing Board of said District held
on the 21st day of April, 2026, by the following vote of the members of the Board:

AYES: C. Nguyen, A. Nguyen, Contreras, M. Nguyen, Diep
NOES:
ABSENT:

and | further certify that Chi Charlie Nguyen, as President, and Sergio Contreras,
as Secretary, signed and approved said Resolution No. 2026-05 on the 21st day of
April, 2026.

Il 1o

Sergi eras, Secretary

(District Seal)

STATE OF CALIFORNIA )
) ss.
COUNTY OF ORANGE )

I, Sergio Contreras, Secretary of the Midway City Sanitary District of
Orange County, California, do hereby certify that the foregoing is a full, true and
correct copy of Resolution No. 2026-05 passed and adopted by the Board of
Directors of said District at a meeting thereof held on the 21st day of April, 2026.

IN WITNESS WHEREOF, | have hereunto set my hand and affixed my
official Seal of said District this 21st day of April, 2026.

ST I~

ergi n’n‘éras Secretary

4920-3326-3264, v. 1



EXHIBIT A

MIDWAY CITY SANITARY DISTRICT
2026-2027 SALARY SCHEDULE FOR REPRSENTED EMPLOYEES

|
|
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EXHIBIT'A'
MIDWAY CITY SANITARY DISTRICT
District Wide Pay Schedule
FY 26-27 Represented (3.0%) v2

REPRESENTED EMPLOYEES
Effective 07-01-2026

LEAD SOLID WASTE WORKER (Supervisor) STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

BI-WEEKLY 295404 | 3063631 317487 | 3,342.14| 3,519.30| 3,703.88 3,898.34 4,094.46
MONTHLY 6,40042 | 6,637.87| 687889 | 7,241.31 7,625.16 | 8,025.07 8,446.41 8,871.32
ANNUAL 76,805.04 | 79,6564.43 | 82,546.67 | 86,895.74 | 91,501.90 | 96,300.88 | 101,356.94 | 106,455.86
BASE PAY RATE PER HOUR $36.93 $38.30 $39.69 $41.78 $43.99 $46.30 $48.73 $51.18

SOLID WASTE DRIVER

BI-WEEKLY 2,34263 | 2,398.66 | 246046 | 2,514.02| 2570.06 | 2,627.74 2,689.54 2,793.36
MONTHLY 6,07570 | 5,197.11| 5,331.01 5,447.056 | 556845 5,693.43 5,827.33 6,052.28
ANNUAL 60,908.43 | 62,365.26 | 63,972.06 | 65,364.62 | 66,821.46 | 68,321.14 69,927.94 72,627.36
BASE PAY RATE PER HOUR $29.28 $29.98 $30.76 $31.43 $32.13 $32.85 $33.62 $34.92
RELIEF DRIVER/UTILITY PERSON (with a class B License) STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

BI-WEEKLY 2,34263 | 239866 | 246046 | 251402 | 2,570.06 | 2,627.74 2,689.64 2,793.36
MONTHLY 507570 | 5,197.11 | 5,331.01 5,447.05| 556845 | 5693.43 5,827.33 6,052.28
ANNUAL 60,908.43 | 62,365.26 | 63,972,06 | 65,364.62 | 66,821.46 | 68,321.14 | 69,927.94 72,627.36
BASE PAY RATE PER HOUR $29.28 $29.98 $30.76 $31.43 $32.13 $32.85 $33.62 $34.92
UTILITY PERSON (without a class B License) STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

BI-WEEKLY 1,942.17 | 2,016.33 | 2086.37 | 2,163.82 | 224540 | 2,325.33 2,457.99 2,514.85
MONTHLY 4,208.03 | 4,368.711 452046 | 4,688.29 | 4,865.03| 5,038.21 5,325.65 5,448.84
ANNUAL 50,496.37 | 52,424.53 | 54,245.57 | 56,259.42 | 58,380.40 | 60,458.53 | 63,907.79 65,386.05
BASE PAY RATE PER HOUR $24.28 $26.20 $26.08 $27.05 $28.07 $29.07 $30.72 $31.44

LEAD SEWER MAINTENANCE WORKER (Supervisor)

BI-WEEKLY 2,954.04 | 3,063.63| 3,174.87 | 3,342.14| 3,519.30 | 3,703.88 3,898.34 4,094.46
MONTHLY 6,40042| 6,637.87| 687889 724131| 762516 | 8,025.07 8,446.41 8,871.32
ANNUAL 76,805.04 | 79,654.43 | 82,546.67 | 86,895.74 | 91,601.90 | 96,300.88 | 101,356.94 | 106,455.86
BASE PAY RATE PER HOUR $36.93 $38.30 $39.69 $41.78 $43.99 $46.30 $48.73 $61.18

PUMP STATION MECHANIC

BI-WEEKLY 2,692.01 2,799.13| 290707 | 3,01749| 3,136.97 | 3,237.50 3,342.97 3,449.26
MONTHLY 5,832.68 | 6,084.78 | 6,298.66 6,537.89 6,796.76 | 7,014.57 7,243.10 7,473.41
ANNUAL 69,992.21 | 72,777.33 | 75,583.87 | 78,454.69 | 81,5661.17 | 84,174.90 86,917.17 89,680.86
BASE PAY RATE PER HOUR $33.65 $34.99 $36.34 $37.72 $39.21 $40.47 $41.79 $43.12
R MA A ORKER P p P P 4 P P6 P P 8
BI-WEEKLY 2,386.30 | 2,495.07 | 2,606.31 271178 | 2.820.55 | 2,931.79 3,039.74 3,146.03
MONTHLY 5,170.33 5,405.99 | 5,647.01 5,875.53 | 6,111.20 | 6,362.22 6,586.09 6,816.40
ANNUAL 62,043.90 | 64,871.87 | 67,764.11 | 70,506.38 | 73,334.35 | 76,226.59 79,033.14 81,796.83
BASE PAY RATE PER HOUR $29.83 $31.19 $32.58 $33.90 $35.26 $36.65 $38.00 $39.33

LEAD FLEET MAINTENANCE MECHANIC (Supervisor)

BI-WEEKLY 2,954.04 | 306363 | 317487 | 3,34214] 3,5619.30| 3,703.88 3,898.34 4,094.46
MONTHLY 6,40042 | 663787 ] 687889 | 7,24131| 762516 | 8,025.07 8,446.41 8,871.32
ANNUAL 76,805.04 | 79,654.43 | 82,546.67 | 86,895.74 | 91,501.90 | 96,300.88 | 101,356.94 | 106,455.86
BASE PAY RATE PER HOUR $36.93 $38.30 $39.69 $41.78 $43.99 $46.30 $48.73 $51.18
MECHANIC STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8

BI-WEEKLY 2,689.54 | 279913 | 2907.07| 3,01749| 3,136.97 | 3238.32 3,342.97 3,449.26
MONTHLY 582733 | 6,064.78 | 6,298.66 | 6,537.89 | 6,796.76 | 7,016.36 7,243.10 7,473.41
ANNUAL 69,927.94 | 72,777.33 | 75,583.87 | 78,454.69 | 81,661.17 | 84,196.32 86,917.17 89,680.86
BASE PAY RATE PER HOUR $33.62 $34.99 $36.34 $37.72 $39.21 $40.48 $41.79 $43.12

SPECIAL COMPENSATION EDUCATIONAL INCENTIVE
Article 14 Section (E) Educational Advancement Assistance in the Memorandum of Understanding
Additional Compensation for California Water Environment Association (“CWEA”) Certifications:

Any employee who is not otherwise required by this MOU to have a certain CWEA certification to qualify for their position, but who holds any of the CWEA certifications, shall be paid
additional compensation as follows:

Three percent (3%) of salary for CWEA Grade |;

One and one-half percent (1.5%) of salary for CWEA Grade 2;
One percent (1%) of salary for CWEA Grade 3;

One percent (1%) of salary for CWEA Grade 4.

This includes three certifications: Collection System Maintenance, Electrical & Instrumentation Technologist, and Mechanical Technologist. The salary increase is for each certification. For
example, if an employee gets their Grade 1 Certification for Collection System Maintenance, they receive a 3% educational incentive to their salary. If they additionally get their Grade 1
Electrical & Instrumentation Technologist certification, they will receive another 3% educational incentive to their salary for a total of 6% (or any other combination thereof).

CWEA - California Water Enviranment Association Grade Certifications

This additional compensation is predicated on the employee maintaining their certification in good standing. If an employee loses their certification, they will lose the corresponding
educational incentive.
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